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	2 0 12 – 2 0 13
APPLICATION

	1. PROJECT DURATION
	2. TOTAL PROJECT FUNDS REQUESTED (Whole Dollars Only)

	Total Length:

 FORMDROPDOWN 



Months
(Not to exceed 11 Months)
	State Fund Amount:
	     
	

	Desired Starting Date:



     
	
	
	

	Desired Completion Date:

     
	
	
	

	3. APPLICANT AGENCY
	4. IMPLEMENTING AGENCY

	Authorized Official:      
	Agency Head:      

	Agency Name:      
	Agency Name:      

	Address:      
	Address:      

	City:      
	City:      

	Zip Code:       -     
	Zip Code:       -     

	Telephone: (     )      -     
	FAX: (     )      -     
	Telephone: (     )      -     
	FAX: (     )      -     

	Email Address:      
	Email Address:      

	Federal Employer Tax Id #:
   -      
	

	5. PROJECT DIRECTOR
	6. FINANCIAL OFFICER

	Name:      
	Name:      

	Address:      
	Address:      

	City:      
	City:      

	Zip Code:       -     
	Zip Code:       -     

	Telephone: (     )      -     
	FAX: (     )      -     
	Telephone:(     )      -     
	FAX: (     )      -     

	Email Address:       
	Email Address:       

	7. CONGRESSIONAL DISTRICTS SERVED:
	1
 FORMCHECKBOX 



2
 FORMCHECKBOX 



3
 FORMCHECKBOX 



4
 FORMCHECKBOX 



5
 FORMCHECKBOX 



6
 FORMCHECKBOX 



7
 FORMCHECKBOX 


	8. POPULATION SERVED:
	     

	9. PARISH SERVED:
	     

	10. SCHOOL DISTRICT SERVED:
	1.      

	
	2.      

	
	3.      

	
	4.      

	
	5.      


2012 – 2013 CLASSROOM PRESENTATIONS

Indicate the anticipated number of schools, classes, and students per project period for D.A.R.E. classroom presentation at the elementary and junior high levels.  Show target groups for K – 4 Visitations, Elementary CORE curriculums, and Junior High curriculums.  The target numbers should match the numbers given for totals of schools, classes and students on Page 3 (Target Schools Worksheet) and Page 7 (Supplies).

	TARGET GROUPS
	K – 4

VISITATIONS
	ELEMENTARY

CORE
	JUNIOR


HIGH

	NUMBER OF SCHOOLS
	     
	     
	     

	NUMBER OF CLASSES
	     
	     
	     

	NUMBER OF STUDENTS
	     
	     
	     


PROJECT BUDGET SUMMARY

Enter category totals from Detailed Project Budget pages:

	100.
	PERSONNEL
	     

	200.
	FRINGE
	     

	300.
	TRAVEL
	     

	500.
	SUPPLIES
	     

	TOTAL FUNDS REQUESTED:
	0 FORMTEXT 

$0



2012 – 2013 TARGET SCHOOLS WORKSHEET
List schools by name.  Please provide the schools’ official names – no acronyms. Provide the number of classes and number of students in each school at the Visitation, Core, and Junior High levels that are targeted for D.A.R.E. presentations by your agency during the 2012 – 2013 school year. The totals provided below must agree with totals provided on Page 2 and Page 7. An addendum page is available online, if needed.

	 K – 4 VISITATIONS
	ELEMENTARY CORE
	JUNIOR HIGH

	SCHOOL NAME
	CLASSES
	STUDENTS
	SCHOOL NAME
	CLASSES
	STUDENTS
	SCHOOL NAME
	CLASSES
	STUDENTS

	 1.      
	     
	     
	 1.      
	     
	     
	 1.      
	     
	     

	 2.      
	     
	     
	 2.      
	     
	     
	 2.      
	     
	     

	 3.      
	     
	     
	 3.      
	     
	     
	 3.      
	     
	     

	 4.      
	     
	     
	 4.      
	     
	     
	 4.      
	     
	     

	 5.      
	     
	     
	 5.      
	     
	     
	 5.      
	     
	     

	 6.      
	     
	     
	 6.      
	     
	     
	 6.      
	     
	     

	 7.      
	     
	     
	 7.      
	     
	     
	 7.      
	     
	     

	 8.      
	     
	     
	 8.      
	     
	     
	 8.      
	     
	     

	 9.      
	     
	     
	 9.      
	     
	     
	 9.      
	     
	     

	10.      
	     
	     
	10.      
	     
	     
	10.      
	     
	     

	11.      
	     
	     
	11.      
	     
	     
	11.      
	     
	     

	12.      
	     
	     
	12.      
	     
	     
	12.      
	     
	     

	13.      
	     
	     
	13.      
	     
	     
	13.      
	     
	     

	14.      
	     
	     
	14.      
	     
	     
	14.      
	     
	     

	15.      
	     
	     
	15.      
	     
	     
	15.      
	     
	     

	TOTAL NUMBER OF
SCHOOLS LISTED:
	TOTAL

CLASSES
	TOTAL

STUDENTS
	TOTAL NUMBER OF
SCHOOLS LISTED:
	TOTAL

CLASSES
	TOTAL

STUDENTS
	TOTAL NUMBER OF
SCHOOLS LISTED:
	TOTAL 

CLASSES
	TOTAL

STUDENTS

	     
	0 FORMTEXT 

0

	0 FORMTEXT 

0

	     
	0 FORMTEXT 

0

	0 FORMTEXT 

0

	     
	0 FORMTEXT 

0

	0 FORMTEXT 

0



D.A.R.E. OFFICER PERCENTAGE WORKSHEET

Complete the worksheet below for each officer presenting the D.A.R.E. curriculum in the classroom.  List each officer by name providing the number of days per week the officer is spending on D.A.R.E. activities at the Elementary and Junior High levels.  Complete class information for fall and spring semesters.  The percentages shown here must agree with the percentages shown on the personnel budget page.  Provide the percentage of time spent on D.A.R.E. activities during the funding period:

· 100% - Officer would teach four (4) full days a week with the fifth (5th) day set aside for planning.

· 75% - Officer would teach three (3) full days a week with one (1) day (6 hours) set aside for planning.

· 50% - Officer would teach two (2) full days a week with four (4) hours a week for planning.

· 25% - Officer would teach one (1) day a week with two (2) hours a week for planning.

	D.A.R.E. OFFICER NAME
	FALL 2012
	SPRING 2013

	
	DAYS PER WEEK
	SALARY
REQUESTED
	DAYS PER WEEK
	SALARY REQUESTED

	
	ELEMENTARY
	JR. HIGH
	
	ELEMENTARY
	JR. HIGH
	

	     
	 FORMDROPDOWN 
 
	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     
	 FORMDROPDOWN 

	 FORMDROPDOWN 

	     


100.  PERSONNEL
Salaries for D.A.R.E. Officers paid from this sub-grant cannot exceed $1,500 each month, cannot begin before August 1, 2012, and cannot continue to be charged after May 31, 2013. Salaries charged to this sub-grant must coincide with actual percentage of time spent in approved D.A.R.E. activities, and should follow the guidance below when budgeting for salaries.

· 100% - Officer would teach four (4) full days a week with the fifth (5th) day set aside for planning.

· 75% - Officer would teach three (3) full days a week with one (1) day (6 hours) set aside for planning.

· 50% - Officer would teach two (2) full days a week with four (4) hours a week for planning.

· 25% - Officer would teach one (1) day a week with two (2) hours a week for planning.
	RANK
	D.A.R.E. OFFICER NAME
	MONTHLY

BASE PAY
	PERCENTAGE

OF TIME

DEVOTED TO

PROJECT
	NUMBER

OF

MONTHS
	PROJECT FUNDS

REQUESTED

($15,000 MAX)

	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	PERSONNEL CATEGORY TOTAL
	$0.00 FORMTEXT 

$0



200.  FRINGE BENEFITS - EMPLOYER’S SHARE

Total Fringe Benefit Costs charged to this grant is limited to 30% of Total Salaries charged to the grant on Page 5.  Please refer to Page 5 of the Application Instructions for direction. An addendum page is available online, if needed.

	OFFICERS’ NAMES
	RATE
	NO. OF

MONTHS
	PERCENT

OF TIME
	PROJECT 

FUNDS

	HEALTH INSURANCE
Show monthly insurance rate amount for each officer.

	     
	     
	      
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	LIFE INSURANCE

Show monthly insurance rate amount for each officer.

	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	     
	     
	     
	     
	0 FORMTEXT 

$0.00


	RETIREMENT
Rate =        (Please show percentage rate used by agency.)

	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	MEDICARE
Rate = 1.45%

	     
	.0145
	Annual Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	.0145
	Annual Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	.0145
	Annual Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	.0145
	Annual Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	.0145
	Annual Salary:
	     
	0.0 FORMTEXT 

$0.00


	WORKMAN’S COMPENSATION
Rate =       (Please show % rate used by agency.) 

	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Annual Salary:
	     
	0 FORMTEXT 

$0.00


	FEDERAL UNEMPLOYMENT TAX
Rate = .62 % on the first $7,000 of each Officer’s salary amount – however, only a maximum of  $42/Officer is allowed.

	     
	0.062
	Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	0.062
	Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	0.062
	Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	0.062
	Salary:
	     
	0.0 FORMTEXT 

$0.00


	     
	0.062
	Salary:
	     
	0.0 FORMTEXT 

$0.00


	STATE UNEMPLOYMENT TAX
Rate =       on the first $7,000 of each salary.

	     
	     
	Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Salary:
	     
	0 FORMTEXT 

$0.00


	     
	     
	Salary:
	     
	0 FORMTEXT 

$0.00


	FRINGE CATEGORY TOTAL
	$0.00 FORMTEXT 

$0.00



300.  TRAVEL

Officers must be D.A.R.E. Certified, active during the grant period, and have completed twelve (12) in-service hours by December 31, 2012, to receive travel reimbursement for Registration, Lodging, and Meals costs.  If the twelve hours were not achieved, travel expenses will be reduced or deleted.  The Louisiana State Travel Guide can be found at: www.doa.louisiana.gov/osp/travel. Please remember to provide the D.A.R.E. Officers Certification date. NOTE: The new Registration amount is now $200.00.

	OFFICERS’ NAMES
	D.A.R.E.

CERTIFICATION

DATE
	REGISTRATION

$200
	LODGING
	MEALS
	TOTAL COSTS

	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	     
	     
	     
	     
	     
	0 FORMTEXT 

$0


	TOTAL TRAVEL COSTS
	$0.00 FORMTEXT 

$0




400.  SUPPLIES

Supplies are subject to the following limitations: $5.50 per student for Core and $5.50 per student for Junior High.  Per the instructions and Certified Assurance Q, supplies may include: T-shirts, certificates, workbooks, and any educational supplies for students only. These items must be purchased from Authorized D.A.R.E. Vendors. All items purchased must be utilized during the 2012 – 2013 State Fiscal Year.

	SUPPLY DESCRIPTION
	COST

PER STUDENT
	*NUMBER OF STUDENTS
	SUBTOTALS 

	CORE CURRICULUM
	$5.50
	     
	$0.00 FORMTEXT 

$0


	JUNIOR HIGH CURRICULUM 
	$5.50
	     
	$0.00 FORMTEXT 

$0


	TOTAL SUPPLIES
	$0.00 FORMTEXT 

$0



*Please Note:  The number of Core and Junior High students should not exceed the student totals on Pages 2 and 3.

D.A.R.E. PROGRAM COMPONENTS

The following ten (10) items are recognized components of a D.A.R.E. Program.

1. JOINT PLANNING between Law Enforcement and Education - D.A.R.E. requires the investment and collaboration of both law enforcement and education agencies.  Both components must be involved in early planning for implementation to resolve certain issues.

2. WRITTEN AGREEMENT - A written agreement between law enforcement and education is needed which is to be signed by the head of the Law Enforcement Agency, School Superintendent, Louisiana D.A.R.E. Training Center, and the Louisiana D.A.R.E. Advisory Board which demonstrates each agency's commitment to D.A.R.E., and defines their roles.

a. A statement of their mutual commitment to implement D.A.R.E. as a strategy to prevent substance use among children.

b. The law enforcement role: to assign in a non-law enforcement role qualified officers who will teach the D.A.R.E. curriculum in the schools.

c. The school role:  to provide classroom time for lessons, coordinate scheduling, and encourage teachers to support and reinforce classroom activities.

d. Program scope:  the grade(s) to be targeted and the number and names of schools and number of students to be reached.

e. Specification of the agency responsible for providing such resources as student workbooks and films.

f. Specification of the agency responsible for program oversight.

g. Procedures for regular communication between the two agencies.

WRITTEN AGREEMENT MUST BE ON FILE WITH THE STATE D.A.R.E. TRAINING CENTER

3. OFFICER SELECTION - Officers must volunteer for the program based on a solid commitment to preventing substance abuse among young people.  The law enforcement officer must have a clean record, a minimum of two years street experience, mature, possess good communication and organization skills, and must be a Level 1, Basic P.O.S.T. Certified (320 hours).  The officers should be from the local community.

4. OFFICER TRAINING - Training for D.A.R.E. officers consists of an intensive two-week (80 hours) seminar jointly presented by law enforcement and education agencies.  It is required that officers be trained by the State certified D.A.R.E. Training Center.

5. CORE CURRICULUM - The D.A.R.E. core curriculum targets 5th or 6th grade elementary school students who will be graduating into junior high at the end of the year.  The curriculum consists of twelve (12) 45 – 60 minute lessons to be conducted by the D.A.R.E. officers on a weekly basis.  The lessons are structured, sequential, and cumulative.

The Parent Program targets adults and emphasizes improving parenting skills.  This program consists of six (6) 2-hour sessions.

The D.A.R.E. Junior High Program targets 7th or 8th grade students with 10 lessons (10 days or 10 weeks).  The D.A.R.E. Senior High Program targets 9th or 10th grade students with ten (10) lessons.

6. CLASSROOM INSTRUCTION - Officers are normally assigned to each school for a full day.  The D.A.R.E. officer will teach no more than four (4) core lessons per day and, if possible, the officer should teach no more than four (4) days a week with one day to be spent as preparation for the next week.  The D.A.R.E. officer is to be at each school one full day.  The officer should arrive at the school when the other teachers do and leave after the buses have left.  The officer is to eat lunch with and have at least one (1) P.E. or recess class with each exit grade class.

7. INFORMAL OFFICER/STUDENT INTERACTION - D.A.R.E. officers should spend time with students informally.

8. TEACHER ORIENTATION - The D.A.R.E. officers should provide an in-service orientation for teachers at the beginning of the school year to familiarize them with the D.A.R.E. curriculum, explain their respective roles, and identify ways they can cooperate in effectively communicating the D.A.R.E. objectives to the students.

9. PARENT EDUCATION EVENING - During the semester, the parents are invited to an evening session at which the D.A.R.E. officer explains the D.A.R.E. program, etc.

10. COMMUNITY PRESENTATION – Law Enforcement and educators committed to the success of this program need to ensure that the program is visible and widely accepted.  Meeting with groups representing all segments of the community promotes the understanding and support of the D.A.R.E. program.

CERTIFIED ASSURANCES

Applicant Agency understands and agrees that any sub-grant received as a result of this application shall be subject to the following assurances.

A.
COMPLIANCE WITH POLICY.  The Applicant Agency assures that it will comply with all Louisiana Commission on Law Enforcement Policies and the State D.A.R.E. Advisory Board Policies (1-20 below).

1.
The D.A.R.E. CORE curriculum is to be taught in the exit grade of the elementary school, 5th or 6th grade depending on which is the exit grade.  The officer is to be allowed to conduct as many K-4 visitation lessons as time possible.  The D.A.R.E. officer must have a clean record, a minimum of two years street experience, mature, possess good communication and organization skills, and must be a sworn, full-time Level 1, Basic P.O.S.T. Certified (320 hours) law enforcement officer.

2.
The certified D.A.R.E. Officer will teach in at least one elementary school for at least one school semester.  The certified D.A.R.E. officer will begin teaching in the school semester that immediately follows the training.

3.
A member(s) of the Louisiana D.A.R.E. training staff will encourage, advise and monitor the D.A.R.E. officer in his or her delivery of the D.A.R.E. curriculum.  The officer will be observed on a regular basis by a certified trainer or certified educator.

4.
The D.A.R.E. officer will teach no more than four (4) CORE lessons per day and, if possible, the officer should teach no more than four (4) days a week allowing one day to be spent preparing for the next week.  The D.A.R.E. officer is to be at each school one full day in uniform.  The officer should arrive at the school when the other teachers do and leave after the buses have left.  The officer is to eat lunch with and have at least one (1) P.E. or Recess class with the exit grade class.

a.
The Junior High D.A.R.E. Officer should teach no more than six lessons a day.  The requirement of spending a full day at each school will not apply to the Junior High Curriculum.  Multiple schools can be taught on the same day if logistics permit.

b.
The Senior High D.A.R.E. Officer should teach no more than six lessons a day.  The requirement of spending a full day at each school will not apply to the Senior High Curriculum.  Multiple schools can be taught on the same day if logistics permit.

5.
The D.A.R.E. class size will be no more than 33 students per 45 – 60-minute class.

6.
A designated representative from each law enforcement agency and school system must agree to the policy and procedures of the D.A.R.E. project in order to participate in D.A.R.E. by signing the Letter of Agreement.

7. All law enforcement departments will submit the name of the D.O.T. officer candidates to the State Training Center prior to the start of the training seminar.  The officer must first be approved by the school system, interviewed by the D.A.R.E. training staff, and approved by the State D.A.R.E. Advisory Board.  The officer must meet minimum qualification requirements as set out by the State D.A.R.E. Advisory Board.

8.
A principal's meeting will be conducted by a member(s) of the D.A.R.E. training staff prior to the training of the officer in the jurisdictions that have not implemented the D.A.R.E. program.

9.
The officer attending the D.A.R.E Officer Training seminar shall miss no class time and remain at the training site overnight.

10.
The D.A.R.E. officer will adhere to a dress code while teaching in the schools.  All D.A.R.E. officers will be in uniform while on school campuses.  Officers may bear arms while in the classroom at the option of the local D.A.R.E. program manager (Sheriff, Chief, education system).

11.
The trained D.A.R.E. officer will conduct a teacher orientation following the training.  The teacher orientation will be mandatory for teachers who will have the D.A.R.E. officer teaching the core curriculum in their classroom.

12.
The classroom teacher is required to remain in the classroom while the D.A.R.E. officer is teaching.

13.
The D.A.R.E. officer is to be identified only as the D.A.R.E. Officer.

14.
The D.A.R.E. Officer will attend 12 hours of in-service training during the calendar year (January 1 – December 31) as sanctioned by the Louisiana D.A.R.E. Training Center.  Failure to comply shall result in the officer certification being revoked.

15.
Any officer who has been inactive as a classroom instructor/ trainer for two years or more must be re-certified by successfully completing the appropriate training (D.O.T./M.O.T.).  All curriculum manuals will be returned to the Louisiana D.A.R.E. Training Center if the officer's certification expires or they leave the D.A.R.E. program.

16.
No changes in the D.A.R.E. curriculum can be made without approval from D.A.R.E. America.

17.
Failure to follow program guidelines could result in the revocation of an officer's D.A.R.E. certification.

18.
Elementary core classes (5th and 6th grade) are not to be sacrificed to implement D.A.R.E. Junior High, Senior High, Parent or any other D.A.R.E. curriculum/ program.

19.
All officers for D.A.R.E. training (Elementary/Junior High/Senior High/Parent and other D.A.R.E. Training) will attend in-state training if available.  All requests for training (in- or out-of-state) must be submitted in writing to the Louisiana D.A.R.E. Training Center at least 45 days prior to requested training event.

20.
All officers are required to maintain their D.A.R.E. certification by attending in-service training to update any D.A.R.E. curriculum (Elementary, Junior High, Senior High, Parent or any other D.A.R.E. program).  The in-service will be provided in state by the Louisiana D.A.R.E. Training Center.

B. D.A.R.E. SCHEDULE.  The applicant assures that all D.A.R.E. Officers' Teaching schedules will be submitted to the State D.A.R.E. Training Center no later than the fifth (5th) lesson of the D.A.R.E. curriculum is taught.  If schedules are received after the fifth (5th) lesson of the D.A.R.E. curriculum is taught, the agency forfeits their funding for that semester. 

C.
D.A.R.E. SIGNED AGREEMENT.  The applicant assures that a current, signed D.A.R.E. agreement between the applicant Law Enforcement Agency, Parish School Board Superintendent, Louisiana D.A.R.E. Training Center and the Louisiana D.A.R.E. Advisory Board is on file with the Louisiana D.A.R.E. Training Center and available upon request to the Louisiana Commission on Law Enforcement.

D.
EXPENSES.  The applicant assures that all funds provided through this sub-grant will be used exclusively for D.A.R.E. expenses incurred during the 2012 – 2013 State Fiscal Year for the 2012 – 2013 school year as indicated on the budget pages of the application.

The applicant also assures that all D.A.R.E. supplies containing the D.A.R.E. logo will be purchased from a licensed D.A.R.E. Vendor.  D.A.R.E. supplies funded through the sub-grant must be ordered, received, and utilized during the 2012 – 2013 State Fiscal Year.
E.
FUTURE SUPPORT.  The applicant understands that Award of future year funds is contingent upon the availability of future State appropriations.

F.
INSPECTION AND AUDIT.  The applicant assures that it will maintain adequate records on time and attendance, supply purchases, etc. to support an audit of the D.A.R.E. Program.  LCLE and/or the Louisiana Legislative Auditor shall have such access to records for the purpose of examination and audit.

G.
OBLIGATION PERIOD.  State General funds for the D.A.R.E. Program are effective from July 1, 2012, to June 30, 2013, and funds can be used to cover D.A.R.E. expenses only during this period.  Grant funds may not be obligated prior to July 1, 2012, or after May 31, 2013.  All supplies purchased from grant funds must be delivered to the sub-grantees on or before May 31, 2013, in accordance with State Purchase Regulations.  The Louisiana Commission on Law Enforcement must receive final requests for funds from sub-grantees no later than June 15, 2013, to ensure that the State Division of Administration can process all payments.
H.
PERSONNEL.  The applicant assures that rates for salaries and fringe for D.A.R.E. officers are consistent with the Applicant Agency's Departmental Policies.  The Applicant also assures that salaries from the grant will be for base pay, not supplemental or overtime pay.

The applicant assures that all salaries and fringe benefits for D.A.R.E. officers funded through this sub-grant will be for officers presenting the D.A.R.E. curriculum in the classroom.  The applicant also assures that it will notify LCLE of any D.A.R.E. officer no longer able to fulfill his/her teaching obligation as described in the application.

I.
PRESS RELEASES.  The applicant certifies that any statements or press releases describing projects, activities, or results shall name the Louisiana Commission on Law Enforcement, and State D.A.R.E. Advisory Board as the entities responsible for making funds available for such activity.

J.
PROPERTY.  Property acquired under the grant will be used in the criminal justice/law enforcement system consistent with the objectives of the project funded.
K.
REPORTS.  The applicant assures that it shall submit, at such times and in such form as may be prescribed, such reports as LCLE may reasonably require, including monthly or quarterly fiscal reports, quarterly progress reports, and final fiscal reports.

L. TERMINATION OR REDUCTION OF AID.  The applicant understands that the sub-grant may be terminated or fund payments discontinued by LCLE where it finds a substantial failure to comply with the Sub-grant Award Agreement and Application Assurances.

Should funding be reduced by State budget cuts, sub-grant may be reduced or terminated by LCLE.

M.
TRAVEL.  The applicant assures that all travel requests/reimbursements are allowable within the State Travel Regulations. A copy of the Regulations may be obtained at www.doa.louisiana.gov/osp/travel.   Note: The new Louisiana D.A.R.E. Officers Association Conference Registration amount is now $200.
N.
WRITTEN APPROVAL OF CHANGES.  The applicant certifies that all sub-grant changes must be obtained with prior written approval from LCLE for major project changes.  These include (a) changes of substance in project activities; (b) changes in the project director or key professional personnel identified in the approved application; (c) changes in the sub-grant period, and/or (d) changes in the approved budget.
O.
SPECIAL CONDITIONS.  The applicant certifies that it will abide by and incorporate any additional Special Conditions and Requirements placed on the Applicant Agency as a result of a Sub-grant Award or Sub-grant Adjustment.

P. USE OF GRANT FUNDS.  Grant funds shall not be used for lobbying activities.  Politically oriented materials (brochures, leaflets, films, etc.) are prohibited for payment from grant funds.

Q.
SUPPLIES.  The applicant assures that funds budgeted for the Supply Category will be used to purchase workbooks, certificates, t-shirts, and any educational supplies that will be used for the students only.  Educational supplies may consist of pencils, pens, erasers, etc. Items must be purchased from Authorized D.A.R.E. Vendors.  These items are to be utilized in the 2012 – 2013 State Fiscal Year.

R.
SIGNED SUBGRANT AWARD.  The signed Statement of Sub-grant Award must be signed and returned L.C.L.E. offices within fifteen (15) days of the award being mailed to the agency.  Failure to comply with this deadline will allow L.C.L.E. to reassign the funds to other D.A.R.E. agencies that have demonstrated a need for the funds.

S.
IMPLEMENTATION OF GRANT.  The grant must be operational within (30) thirty days of the Start Date of the grant.  If the officers are unable to begin teaching within in the 30-day window a Sub-grant Adjustment must be submitted to change the start date and adjust the budget.

I HAVE READ THE D.A.R.E. PROGRAM COMPONENTS ON PAGE 8 OF THE APPLICATION, AND CERTIFY THAT I WILL COMPLY WITH THEM.

I HAVE READ AND AGREE TO COMPLY WITH AND ABIDE BY CERTIFIED ASSURANCES A – S.

Original Signature of Authorized Official
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